STAYING POWER

HOW TO BUILD CAREER LONGEVITY




Thanks to technology - generative Al, automation, and other
industry disruptors - careers are changing faster than ever
before. And career obsolescence is a big worry for many
professionals.

If you'd rather not reinvent your work-self every few years,
you need to remain relevant. Keep your skills up to date.
Learn new ones. And build a dynamic, upward career path
that grows alongside you.

In this eBook, you'll learn:
e How to tell if you're in a dead-end job.
e Tips to navigate today's changing job market.

e Ways to build long-term career resilience.

Keep reading to find out how to build staying power - and
avoid becoming obsolete.

->




CHAPTER 1

Are You in a Dead-End Job?

Being stable and secure in your job is a good thing - but sometimes, it can
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come at the cost of your professional growth.

Career progression is important; if you're not moving forward, you're
stagnating.

In today's world of work, you want to be sure you're not stuck in a dead-
end job that doesn’t serve you and your career.

The question is... are you in a dead-end job, or not? ’

It's not as easy to tell as you might think. Let's look at some classic signs.

Signs of a Dead-End Job:

There is no upward mobility. Compensation is staghant.

o= There are infrequent - or zero - Leadership won't embrace
”-_%) performance reviews. change.

ﬁL}@ There are no upskilling % 4y There is rampant favoritism.
{ opportunities.



Obviously, you want to avoid a dead-end job in the first
place if possible. This is easiest during the job search phase.
If you're looking for a new opportunity, start by assessing
your career aspirations and comparing them with the
opportunities offered by the company.

Look for signs of limited upward mobility, such as stagnant
roles, infrequent performance reviews, or a lack of
upskilling opportunities. If you find yourself consistently
hitting roadblocks despite your efforts, it may be time to

reassess the opportunity.

If you're already employed, that's okay. Simply ask
yourself the same questions:

Can | grow at this company?

When was the last time | got a raise?

How to Avoid |
Dea d = E n d J O bS Am | learning new skills?

The answers will tell you if you've gotten into a career rut.




Make Sure the

Problem Isn't
YOU

Often, it's a company (or a job, or a boss) that's
bottlenecking your career and preventing you from
growing. But sometimes, the real problem might be, well...
you.

It's important to introspect and ensure that the problem
isn't within yourself. Self-awareness plays a pivotal role in
recognizing whether your job isn't aligning with your career
goals or if there are areas within yourself that need
improvement.

Ask yourself:

‘ What new skills or competencies could
‘ | develop?

Are there areas where | could improve?

Do | feel like I'm growing in my job?

How have | grown professionally in the
last six months? The last year?



CHAPTER 2

Navigating Career
Transitions in a
Changing Landscape

Whether you've discovered you're in a dead-end job or just
want to keep growing in your career, it's a tough time to do it.
Thanks to rapid technological changes, shifting market
conditions, and a difficult economy, remaining relevant and
future-proofing your career is harder than ever.

But here's the good news:

Embracing the changing landscape and the technologies that
come along with it (artificial intelligence and automation in
particular) is the best way to build career longevity in today’s
job market.




The Impact of Al and
Technological Disruption

The relentless progress of Al and technological
advancements has a profound impact on career
trajectories. Industries are undergoing transformative
changes, and traditional job roles are evolving - or
becoming obsolete. Regardless of your role or
industry, it's crucial to recognize the implications of Al
and technological disruption - understanding that
staying ahead of these changes is paramount to
career longevity.

Understanding the Evolving
Job Market

To navigate career transitions successfully, deepen your
understanding of the evolving job market:

e keeping a pulse on industry trends
¢ identifying emerging roles
e anticipating the skills that will be in high demand

By staying informed about market shifts and anticipating the
needs of employers, you can position yourself strategically to

adapt to new opportunities.

Leveraging Al as a Tool for
Career Enhancement

Rather than viewing Al as a threat, leverage it as a
powerful tool for career growth, as well as navigating
successful career transitions.

Al can streamline tasks, automate repetitive processes,
and provide valuable insights. Embracing Al technologies
not only enhances efficiency but also positions you as a
tech-savvy contributor in your field, making you an even
more valuable asset in the eyes of employers.

In this changing landscape, professionals who
understand the impact of Al and leverage it as an ally,
rather than an enemy, will find themselves well-

equipped to navigate successful career transitions.




CHAPTER 3

Strategies for Career
Longevity

Fostering resilience and longevity for your career involves
more than just skill-building (although that's important, too.)
Let's discuss some practical strategies you can use to make
sure you're remaining relevant and supporting your own
career longevity:

STRATEGY #1:

Stay on Top of Current Trends

Staying abreast of current trends is important for you as a professional who wants to
maintain relevance and thrive in your career. This involves actively monitoring industry
developments, technological advancements, and shifts in consumer behavior.

By staying informed about emerging trends, you can anticipate changes in your respective

field, identify new opportunities, and adapt your skills and strategies accordingly. Whether
through industry publications, professional networks, or continuous education, prioritizing

trend awareness enables you to proactively position yourself for success and stay ahead of
the curve in today's dynamic job market.
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Embrace Flexibility and
Agility in Career Planning

Traditional career paths are becoming increasingly
obsolete in today's dynamic job market. Embracing
flexibility and agility in your career planning involves
being open to new opportunities, considering diverse
career trajectories, and adapting to changing
circumstances.

Instead of adhering strictly to predefined goals, remain
open-minded and willing to explore different paths
that align with your evolving interests and skills.

STRATEGY #3:

Use Networking and
Mentorship for Continuous
Growth

STRATEGY #4.:
Cultivate a Mindset of Lifelong
Learning and Growth

A mindset of lifelong learning and growth is essential for
sustaining career longevity in today's rapidly evolving
landscape. Commit to continuous learning, skill
development, and personal growth to remain competitive
and adaptable in the job market. Embrace opportunities for
professional development, whether through formal
education, online courses, workshops, or self-directed
learning initiatives.

By cultivating a growth mindset, you empower yourself to
thrive amidst change and seize new opportunities for
advancement and fulfillment in your career journey.
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Networking and mentorship play integral roles in fostering continuous growth and development. Cultivate a robust professional
network comprising peers, mentors, and industry experts who can offer guidance, support, and opportunities for advancement.
Actively participate in industry events, workshops,and online communities to'expand your network and stay abreast of industry
trends.

Additionally, seek out mentors who can provide valuable insights, share their experiences, and offer career advice tailored to
your aspirations. Having someone who has been where you are - whether they have worked in your industry or not - is an
invaluable resource.



CHAPTER 4

Your Secret Weapon for Career Longevity:

Professional Recruiters

You're not alone in the quest to add longevity to your career path. A professional recruiter
serves as your trusted ally and advocate for wherever you want to take your career next.

Temporary and contract work opportunities offer valuable avenues for skill
development, professional growth, and career exploration. These roles provide flexibility, exposure
to diverse industries and projects, and the opportunity to build a versatile skill set.

¢ You can build skills and close skills gaps. Temporary or contract roles allow you to build upon
your existing skill set and close any gaps in your knowledge or technical expertise.

¢ You can learn new skills and competencies. Temporary roles give you the chance to learn new
skill sets, which you can add to your resume.

Consider ¢ You can explore new career avenues. Use a temporary role to explore a new specialty within
Tem pO ra ry your industry, or a completely new field, and find potential avenues for future career growth.
and Contract ¢ You can expand your professional network. Temporary roles provide an easy way to meet

Work new people and other professionals in your industry.
Opportu nities ¢ You can add flexibility to your schedule. The beauty of temporary or contract roles is that
they add flexibility to your career - and your daily life.

Ready to build a career path that's dynamic, rewarding, and stands the test of time?
Start a conversation: Connect with a staffing recruiter today.
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Leveraging the Value of
Professional Recruiters

Interested in a temporary role? Want to get out of that career rut
with a new full-time opportunity? A recruiter is a valuable ally
when it comes to navigating the job market and advancing your
career.

Professional recruiters specialize in connecting talent with
opportunities across various industries and sectors. By leveraging
the expertise of staffing recruiters, you gain access to exclusive job
openings, personalized career guidance, and insights into market
trends. Even better, they're there for you in the long term -
wherever your career might take you.

Ready to build career longevity and increase your staying power?
Contact your recruiter today.




Sources

https://www.mckinsey.com/mgi/our-research/generative-ai-and-the-future-of-work-in-america

https://www.forbes.com/sites/joemckendrick/2023/10/14/half-of-all-skills-will-be-outdated-within-
two-years-study-suggests/?sh=41d27522dc22

https://hbr.org/2023/10/tips-for-navigating-a-60-year-career?
tpcc=orgsocial edit&utm campaign=hbr&utm medium=social&utm source=linkedin

https://www.forbes.com/sites/jackkelly/2024/01/06/how-to-know-if-youre-on-the-right-career-path/

https://www.entrepreneur.com/living/are-you-in-a-dead-end-job-here-are-the-tell-tale-

signs/466840

https://www.td.org/insights/how-to-avoid-becoming-obsolete

https://www.euronews.com/next/2023/05/04/are-your-job-skills-futureproof-heres-how-to-avoid-
becoming-obsolete

https://www.linkedin.com/advice/1/how-do-you-prevent-skill-decay-knowledge-obsolescence



https://www.forbes.com/sites/jackkelly/2024/01/06/how-to-know-if-youre-on-the-right-career-path/
https://www.forbes.com/sites/jackkelly/2024/01/06/how-to-know-if-youre-on-the-right-career-path/
https://www.mckinsey.com/mgi/our-research/generative-ai-and-the-future-of-work-in-america
https://www.mckinsey.com/mgi/our-research/generative-ai-and-the-future-of-work-in-america
https://www.forbes.com/sites/joemckendrick/2023/10/14/half-of-all-skills-will-be-outdated-within-two-years-study-suggests/?sh=41d27522dc22
https://www.forbes.com/sites/joemckendrick/2023/10/14/half-of-all-skills-will-be-outdated-within-two-years-study-suggests/?sh=41d27522dc22
https://www.forbes.com/sites/joemckendrick/2023/10/14/half-of-all-skills-will-be-outdated-within-two-years-study-suggests/?sh=41d27522dc22
https://hbr.org/2023/10/tips-for-navigating-a-60-year-career?tpcc=orgsocial_edit&utm_campaign=hbr&utm_medium=social&utm_source=linkedin
https://hbr.org/2023/10/tips-for-navigating-a-60-year-career?tpcc=orgsocial_edit&utm_campaign=hbr&utm_medium=social&utm_source=linkedin
https://hbr.org/2023/10/tips-for-navigating-a-60-year-career?tpcc=orgsocial_edit&utm_campaign=hbr&utm_medium=social&utm_source=linkedin
https://www.entrepreneur.com/living/are-you-in-a-dead-end-job-here-are-the-tell-tale-signs/466840
https://www.entrepreneur.com/living/are-you-in-a-dead-end-job-here-are-the-tell-tale-signs/466840
https://www.entrepreneur.com/living/are-you-in-a-dead-end-job-here-are-the-tell-tale-signs/466840
https://www.td.org/insights/how-to-avoid-becoming-obsolete
https://www.td.org/insights/how-to-avoid-becoming-obsolete
https://www.euronews.com/next/2023/05/04/are-your-job-skills-futureproof-heres-how-to-avoid-becoming-obsolete
https://www.euronews.com/next/2023/05/04/are-your-job-skills-futureproof-heres-how-to-avoid-becoming-obsolete
https://www.euronews.com/next/2023/05/04/are-your-job-skills-futureproof-heres-how-to-avoid-becoming-obsolete
https://www.linkedin.com/advice/1/how-do-you-prevent-skill-decay-knowledge-obsolescence
https://www.linkedin.com/advice/1/how-do-you-prevent-skill-decay-knowledge-obsolescence

